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THE STATE OF THE UNION 
Text of Officers’ Report to the Membership, Jan. 1958 


the start’ of this year of 
we find America—and the 
ican people—at a crossroads. 
the midst of plenty we are 
n faced with the fearful pro- 
of depression, unemploy- 
and want. 
here are at this time well over 
million workers without 
There are an increasingly 
ge number of business failures. 
Sfe are areas of major econom- 
Nimportance in which cutbacks 
i@ layoffs will make their effects 
fin the months ahead. 
ind at the very same time that 
try is cutting back and lay- 
off, their profits remain high, 
Maer prices remain high (and are 
me higher), and their hopes 
‘wiping out the gains won by 
ized labor remain high. 


we look back on nearly 
Neteen full years of Local 1-S 
Rvity we must be aware that 
hing we have today had to 
ought for. Macy’s gave us 
ing! We had to fight for 
penny in our pay envelopes. 
had “f fight for our Health 
We had to fight for a fair 
of promotions from with- 
ihe store. We had to fight for 
® leave pay. We had to fight 
(@ pension plan. But we did 
and we did win! AND 
@RE IS STILL MUCH LEFT 
BE FOUGHT FOR— AND 
© MORE LEFT STILL TO 
WON! 


ica today is at a cross- 

use the businessmen 

f industrialists of our country 

foncerned solely with profits 
Rot with people. 

inessmen and the indus- 

have squeezed more and 

oductivity out of the work- 


ers. For every penny they have 
had to pay in wage increases 
they have raised prices two- three- 
five- and even ten cents. Their 
motto has been “get while the 
getting is good.” The problem is 
that in good times and bad, it is 
the people who pay. We pay high 
prices—and we pay in suffering 
and privation when the boom goes 
bust. 


GRAVE CONCERN 


This problem is of grave con- 
cern to us. We have a great per- 
sonal stake in seeing that jobs 
and living standards are not only 
maintained — but improved. As 
retail workers we, in hard times, 
suffer the same as the steel 
worker, the auto worker, and all 
workers in all industries. We deal 
with the problem in two areas. We 
deal with it in our direct negotia- 
tions with Macy’s—where we 
help set standards for the retail 
industry. And we deal with it 
every time we vote for a candi- 
date and support a political plat- 
form. 

We have spoken and written 
thousands of words on the mean- 
ing of the so-called “right to 
work” laws; the McClellan hear- 
ings; the Taft-Hartley Act; and 
many other bills, laws and actions 
aimed at ripping the heart out of 
our unions. 

As an officer of your union I 
have a solemn duty to continue 
to sound these warnings—even if, 
for a long time to come, I remain 
a voice in the wilderness. It is 
unfortunately true that the full 
employment, steady pay envelopes 
and a generally high level of 
what has been called prosperity, 
have lulled many people into a 


false sense of security. It is pos- 
sible that as that security and 
complacency begin to waver peo- 
ple will once again become fully 
alert to the dangers which con- 
front them. 


For the fact is that employers 
all over the country are busily 
using this period of complacency 
to mount an all-out drive against 
organized labor. Let us look at 
the three-year old strike against 
the Kohler company in Wisconsin. 
Kohler is now paying higher 
wages than the union went out on 
strike for. But they are paying 
those wages to non-union workers 
—to scabs—who have no voice 
and no choice in what the com- 
pany does for or to them. 

Or look at the strike against 
America’s number one heel—the 
O’ Sullivan company. The work- 
ers there have been on strike for 
nearly a year. Just recently the 
National Labor Relations Board 
ruled that the strikers were not 
to be allowed to vote in an elec- 
tion—only the scabs could vote 
to determine whether or not they 
wanted a union. It is the Taft- 
Hartley Act which says that work- 
ers engaged in an economic strike 
cannot vote in such an election. 
Is it any wonder that we, and the 
rest of the labor movement, have 
been saying that the Taft-Hartley 
Act is a “slave labor act?” And 
isn’t it now proved that we have 


been right all along? 


Closer to home, let’s look at the 
strike against Macy’s in Toledo, 
Ohio. Two locals of the Retail 
Clerks have now been on strike 
against Macy’s LaSalle and Koch 
store for more than seven weeks. 
And one of the very first things 

(Continued on page 3) 


HOLIDAY WORK 


The first gun was fired in preparation for 1959 contract 


negotiations before an estimated total of 5,000 members of 
Local 1-S who, despite a heavy snow, crowded into Manhattan 
Center and meeting halls at Jamaica, White Plains, Parkchester 





1-S Challenges 
Suspension 
Of BoardMember 


“Was Eugene Rawdin given a 
written warning and a discipli- 
nary suspension of one week (five 
days) without just cause. If so, 
what shall be the remedy?” 


This is the question Arbitrator 
Lloyd Bailer must answer. 

The Union’s officers, through 
attorney Asher Schwartz, called 
on Dr. Bailer to remove the warn- 
ing and to order Macy’s to pay 
Eugene Rawdin for the five days 
he lost. 

Macy’s lawyer called the pun- 
ishment “very, very lenient” and 
asked that it be allowed to stand. 

(Continued on page 4) 


Officers State 
Members’ Rights 
On Inventory 


With just a few days to go be- 
fore the storewide semi-annual in- 
ventory, the officers of Local 1-S 
issued the following statement: 

It has come to the attention of 
the Union office that in the course 
of past inventories some Union 
members have been refused per- 
mission to leave the store until 
inventory was completed. 

All members should therefore 
be familiar with the fact that— 

1) You are required to perform 
inventory duties twice a year. 

2) Macy’s can change regular 
schedules for inventory purposes. 

3) All schedules MUST show a 
definite end (If your inventory 
schedule reads “Until Completed” 
instead of stating a definite quit- 
ting time, it should be reported to 
your Shop Steward at once). 

4) You are in no way obliged 
to remain after the completion of 
your scheduled hours of inventory 
work. 

5) Refusal of a Supervisor to 
release you upon completion of 
your scheduled hours should be 
reported to your Shop Steward or 
Executive Board member imme- 
diately. 





and Flatbush. 

Macy’s was also put on warning 
that 1-S pickets would surround 
any store the company opened 
with executives doing staff work 
on Washington’s Birthday. 

State of the Union 

The annual State of the Union 
message, delivered by President 
Sam Kovenetsky and Vice Presi- 
dents Phil Hoffstein and Bill At- 
kinson at the various area meet- 
ings, was the major topic. 

The text on which the reports 
were based is reprinted in full in 
this issue of the Local 1-S News. 

Following a detailed analysis 
of the political and economic 
pressures being exerted on all 
wage earners, the officers ad- 
vanced the basic bargaining de- 
mands for 1959. These include: 
Higher wages, higher pensions, 
higher minimum pay and shorter 
hours. Also basic wage structure 
changes, equalization of branch 
store rates with Herald Square, 
control over night openings, and 
improved vacation benefits. 

Washington’s Birthday 

The officers cited the fact that 
Gimbels’ Valley Stream store, 
Kleins and others will be opened 
on Washington’s Birthday. 

This year Macy’s may attempt 
to open the Roosevelt Field store 
and to get volunteers in other 
stores. “But make no mistake,” 
they warned. “This year Macy’s 
will offer double pay. Next year 
they will offer only time off. And 
the year after they will offer 
nothing, because there will be no 
protection in the contract.” 

Urging members to resist the 
temptation of working the holiday 
the officers said, “We need more 
money, but we will fight for it in 
wage increases, not by givin 
what we have already won!” 7 

“And if Macy’s tries to open 
any store and run it with execu- 
tives they will be breaking the 
contract. We will work that day, 
on picket lines, that will surround 
any store illegally opened!” 

The report ended with an urgent 
reminder that the continued ex- 
istence of Local 1-S and future 
gains, both depend “on our spirit, 
our enthusiasm and our unity.” 

The members also approved a 
Constitutional change raising the 
salaries of the President and Vice 
Presidents by $25 a week each. 
The Union’s most recent finan- 
cial report was also approved. 





Talking 


Shop 
By Vice Presidents 
Phil Hoffstein and Bill Atkinson 


IN MANY WAYS 1957 WAS A GOOD YEAR. We demonstrated 
again and again that we had learned the fundamental lessons of unity 
—and we showed management that we were well able to apply those 
lessons. 

Teamwork was, as always, our by-word. Even at personal sacrifice 
the members, the Shop Stewards, Executive Board, the Administrators 
and officers worked closely and harmoniously. 

This is a basic ingredient of our Union’s strength. And as it has 
produced substantial gains in the past, it will continue to produce 
such gains in the future. 





THE WHEELS THAT ARE NOW beginning to grind for 1958 
spell out the word m-o-b-i-l-i-z-e! Starting with our current series of 
divisional meetings, and looking ahead to our planned meetings of 
leaders from all sections of the Herald Square and Branch Stores, 
we are laying the groundwork for a crucial period ahead. 

There can be no doubt in anyone’s mind that everything we do 
during this year of 1958 will have a major influence on the course 
and outcome of our negotiations at the start of 1959. 

All our experience has taught us that Macy’s respects us only 
when we are strong. The company is all too ready to take advantage 
of any and every sign of weakness. They push and poke in search of 
soft spots in our armor. And often, if they can’t find such spots they 
do their best to make them. 

It is much more difficult than it was in the days before our Union 
for Macy’s to play one person—or one group—off against another. 
But the company still is not above the practice of starting all sorts of 
rumors that are designed to confuse and divide us. 


SO LONG AS WE ARE STRONG Macy’s must deal with us with 
respect. The men who sit at the bargaining table representing the 
company know that we cannot be pushed around—and that we will 
not bow and accept whatever crumbs they choose to throw our way. 

Our continued strength depends in very large measure on our 
continued teamwork and ability to work together as we have in the 
past. While there is no way of knowing, at the moment, the precise 
demands which will be placed upon each of us in the course of this 
year, we must know that our 1959 negotiations will not be a picnic. 

Macy’s showed us, in 1956, that they, too, are willing to fight. 
They have shown the same anti-union attitude at Roosevelt Field 
and in Toledo, at their La Salle and Koch store. And we can be sure 
that there will be no substantial change in their attitude twelve months 
from now. 


IT IS INTERESTING TO NOTE that Macy’s is now beginning 
to celebrate the 100th year since Roland Hussey opened his dry goods 
store. We of Local 1-S will celebrate our 20th anniversary just a few 
months after Macy’s marks the end of a century. 

But what is interesting is the fact that Macy workers have made 
more progress toward the achievement of a living wage and real 
human dignity in those twenty years than they did in the whole eighty 
that went before! 

It is true, too, that American workers as a whole made consider- 
ably more progress over the last twenty years than they had in many 
generations before. But we all have something in common—for it 
was during these last twenty years that our American trade union 
movement has been stronger than at any previous time in our nation’s 
history. 

It was Local 1-S, and thousands of other locals over the length 
and breadth of the country, that fought hard to achieve the wages, 
the security and the social benefits which are today taken so much 
for granted. 


UNFORTUNATELY, MANY YOUNGER PEOPLE who have be- 
gun to work in recent years, know nothing of the battles that had 
to be fought to win what we now have. And many are unmindful of 
the fact that most large employers, including Macy’s, would like to 
take back much of what we have won from them. 

Not only will we not allow Macy’s to undermine our past achieve- 
ments—but we will continue to press forward to new gains . . . to 
higher wages and shorter and more regular hours, to better pensions 
and still greater job security. 

Based on our past experience we can say that we are well 
equipped to do this important job. There are not many unions whose 
members are as united and devoted and determined as ours. 

We will meet the challenge of 1959 by building our Union stronger 
than ever during 1958. Our continued unity, teamwork and close 
cooperation will pay us big dividends as well as being a wonderful 
way of life. 


A brief, year-end meeting of the 
Local 1-S Executive Board held 
on December 27th sharply con- 
demned the growing retail prac- 
tise of opening for Washington’s 
Birthday; heard a warning against 
the hazards of familiarity between 
staff workers and executives; and 
approved a Trial Committee to 
hear ‘evidence in two cases sub- 
mitted by members. 

Openings Attacked 

President Sam Kovenetsky bit- 
terly attacked the announcement 
that Gimbels suburban stores 
would be opened for Washington’s 
Birthday. The 1-S leader was also 
sharply critical of this move by 
District ‘65.’ 

“Despite the fact that the work- 
ers are getting paid for the day, 
and will receive two added vaca- 
tion days, this is a step backward 
which helps wipe out 18 to 20 
years of hard work by labor. We 
fought for better conditions and 
more leisure. This action hacks 
away at the foundation of our 
gains.” 

Alerting members of Local 1-S 
to the danger to them, the presi- 
dent warned that, “To compete 
with Gimbels, Macy’s will suggest 
that they, too, open on Washing- 
ton’s Birthday with double-time 
pay. 

“Agreement to such a proposal 


~ by our members will seriously 


undermine provisions in our con- 
tract and our future security. It 
will lead to the loss of more, if we 
don’t take a firm stand and let 
Macy’s know that we will fight to 
maintain all that we have fought 
to gain.” 

A motion by Neal Kuypers 
(9th Fl.), seconded by Tony La- 
Salvia (Jamaica) called on the 
Union as a whole to “make a firm 
stand” against any attempt by 
Macy’s to open on Washington’s 
Birthday or any of the other seven 
legal holidays now provided by 
contract. 


Executive Board Votes "Firm Stand" 
Against Work on Any Paid Holida 


The motion was unanimously 
adopted. 

Familiarity Breeds .. . 

After reporting the details of 
Eugene Rawdin’s (6th Fl.) sus- 
pension (see Page 1) Vice Presi- 
dent Phil Hoffstein cautioned that 
“familiarity toward Macy execu- 
tives by any Union member is an 
unwise practise.” 

In light of the treatment given 
Rawdin, the vice president urged 
that immediate action, through 
Union channels, should be taken 
against any Macy executive who 
pe any way insults a Union mem- 

er. 

“The best thing, however, is to 
maintain a strictly business rela- 
tionship and there will be less 
danger of unpleasant situations,” 
the Board’s chairman concluded. 

Trial Committee 

Named to a Trial Committee to 


CU Meeting Will 
Decide Rates On 
Savings, Loans 


Wednesday, January 29th may 
prove to be a very important and 
profitable day for all members of 
the Local 1-S Federal Credit Un- 
ion. 

For at 7 P.M. on that day the 
members will meet to hear a year- 
end report from their elected di- 
rectors and to vote on recommen- 
dations affecting both the rate of 
interest payable on deposits and 
the interest cost of Credit Union 
loans. 

Members know that the 1-S 
Credit Union pays more to its 
depositors than any other bank. 
More than one million dollars has 
been loaned, also at low cost, to 
CU borrowers. 

If you belong to the Credit Un- 
ion, this is one meeting you should 
not miss. The CU is your bank! 








JUNE HAVOC JOHN KERR STAR 
IN 1-S PREVIEW PARTY PLAY 


Members of Local 1-S can once 
again enjoy the best of theatre at 
bargain prices. 

Another preview party is 
planned for the Phoenix Theatre 
on Friday evening, January 31st, 
when Jean Cocteau’s “Infernal 
Machine” will open. 

The play stars June Havoc and 
John Kerr and promises to be one 
of the best in an already topnotch 
Phoenix season. 

Orchestra seats, usually 
priced at $4.60, will be on 
sale at the Union office for 
only $2.30. Balcony seats, 


1-S and the Phoenix Theatre. 

Tickets, which are now on sale, 
will be available until they are 
either sold out or until Tuesday, 
January 28th. 

All members who have taken 
advantage of Phoenix preview 
parties in the past have thorough- 
ly enjoyed evenings of theatre at 
its best. 

Plan your theatre party early 
and get your tickets while they 
last. Take your favorite belle or 
beau—or come alone—but don’t 
miss Jean Cocteau’s “Infernal 


Machine” at the Phoenix (12th 











hear testimony on charges bre 
against two members were: 

Cathryn Hall (7th F1.), 
Kuypers (9th Fl.), Madeline Lg 
der (Comparison), Rex Me 
(Street Fl.), and Estelle § 
(3rd FL). 
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1-S’ers UrgedT 
Join Experts Ati« 
Parley, Jan. 225%: 


A special mailing to all 






















Stewards and Executive ics, is wear! 
members—plus a bulletin board - 
notice for all other members—hg @ of Upholste: 
focused attention on the Union, i = 
second round table confereng REMINDE! 
scheduled for January 22nd, Mth dinner- 

The topic to be debated is on @ slertainme 
that most people talk about—thy 
—, people argue about—by 

at few people really have the 
facts about. That is: “Is a De a “es 
pression Inevitable?” we a’ 

Experts Coming out of his 

To get a balanced view of the I sitts to be 
subject, Local 1-S has invited he is 
guest panelists a group of experts HM and the ad 
of varying outlooks. One of th MB most kids 
important things they have i reporter wa 
common is their ability to ste | [i's ni 
complicated ideas in a simp (P10) daus 
manner. 

Thie will not be a discutee 
loaded with technical terms. t#% gismond m 
will be geared so that everyone HM one! .. . Vi 
will know what everyone else is Ryan’s hush 
talking about. meet at our 

Above all, it is planned to & J bership mee 


low the maximum of participation, 
both in the form of questions and 
statements, from the audience, To 
do this, the experts will ti 
limit their opening remarks, and 
will explain and develop their om 
positions during the discussig 
which follows. j 

The forum is the second if@ 
series sponsored by the Uniogé 
Committee on Political Education 

Meeting time is 7 PM promplly, 
on Wednesday evening Januaty 
22nd at the Union office. 

The round table discussion will 
end at 8:30 PM, after which & 
freshments will be served. 

Make a date with a friend, and 
be sure to come. You'll be glad 
you did! 


— 





SPECIAL NOTICE 


On the first of each month 
Local 1-S mails Health Pla 
Conversion forms to the pat 
ents of children whose I 
birthday falls in that month 

These conversions must 
in the hands of the Union né 
later than the child’s 1% 
birthday if Health Plan cover 
age is to be continued. 

Members who fail to receiv? 
















usually $2.90, will be sold for Street and Second Avenue) on conversion forms b : 
$1.75. The sharply reduced January 31st. should notify “the Union be (Opti 
prices are a result of a special You’re guaranteed a wonderful fore their child’s 19th birt bo . 

arrangement between Local time! day. ) a 
| d ar 
Ber 
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Published Twice Monthly except June, July, August when publishet N 
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rows ge Ist Vice Pres.: Philip Hoffstein 2nd Vice Pres.: William Atkins Werner Bo, 
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UNION OFFICE Jerome Harte, Mary Boyd, Ceil Curry Seligman 
From 5:30 to 7 P.M. Annual Scbseripton $1 | ea 

Entered as Second Class Matter at the Post Office, New York, N. immu. Smcere 

































“BRANCH STORE NEWS 


FLATBUSH | 


When several hundred persons work together 
it is likely that friendships will be formed. It 
also is likely that temperaments will sometimes 
clash. From time to time when such minor mis- 
understandings have arisen between members 
of our Union it has been known that one or 
another of those involved run to the “boss” to 
complain or air the es ee 
that more sympathy and satisfaction cou 
Rose Nagler gained if dens disputes were taken to our 
jon delegates. That is why we have a Union. It is for solidarity and, 
ho, to help us put up a solid front and dissolve minor differences in 
sur ranks. Know your that best interests are served by our Union offi- 
dais. .. . Welcome back. Mildred Ohrenstein, of Juvenile Furniture, 
| jack on the job and recovered from an injury suffered when she fell over 
g object placed unsafely in a working area. Also, Bea Langer, Shoes, 
yho had been out several months with illness. . . . Sally Spirin, Cosmet- 
jes, is wearing those smiles because she has just joined the ranks of the 
ers. . .. Condolences to May Greig and Lillian DiCanio, both 
of Upholstery, who lost their mothers. . . . We hope Helen J acobs, Serv- 
ice Desk, is getting along well and will be back with us soon. . .. LAST 
REMINDER: If you have not yet gotten your tickets for our February 
th dinner-dance at Ben Maksik’s—do it now. Belafonte leads the 
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; One entertainment! 
¥ PARKCHESTER 
the How about giving a great big hand to Dave 
De Fuerst (Fur Department) for his exciting and 
wonderful Christmas raffle. Dave really goes 
out of his way getting a wonderful variety of 
f the HF silts to be raffled off. It is generally admitted 
d a he is the St. Nicholas of Parkchester— 
pert @ and the adults have as much fun out of it as 
f the HH most kids do at Christmas time. PS—Your 
¢ it & reporter was among the delighted prize winners. 
stat... It’s nice to report that Rosalie Eisman’s Son Aden 
imple #§ (P10) daughter, Barbara, has become engaged 7 aaa 
to Joe. The size of the rock is enough to knock your eye out. There 
sin HF are rumors about that Joe travelled to Africa and dug it out of the 
s. It diamond mines himself. Boy, what some fellows will do for a loved 










one! .. . We were all extremely sorry to hear of the death of Agnita 
Ryan’s husband after a very long illness. . . . Let’s all make a date to 
meet at our Divisional meeting on February 4th. Our first area mem- 


g-3 
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to ab bership meeting was a huge success. 
“a 
. mm JAMAICA 


Ronnie Folker, who has been promoted from 
Tables to Drugs, is very happy in her new 
job. . . . So are Helen Wallenstein and Mary 
Cronin, who have moved to Stationery from 
Tables. . . . Best luck to Evelyn Jansen (Art 
Dept.) who was married December 5th, is liv- 
ing in Wantagh, and has changed her name to 


a3 | 





ation Kunkel. . . . Alice Donahue, who was hit on 
nly, the head by a sign while working, is back with 
neny us after being out close to two months. She 
Mary Edwards also brought back the good news that her son 

n will Roger is now engaged. . . . Sorry to learn that Ann Smith (Coats) is 
ch tH out with pleurisy. Also that Mary Baly (Cosmetics) is out ill. Get well 
soon, gals. . . . Lillian Innerfeld (Drugs) sporting a black eye for 

, and HF which she’s taken lots of ribbing. But she really got it in a legitimate 
ad ta! ... Claire Jones (J19) the happy mother of a baby boy. Con- 
_ @ats.. . . Best of luck to Shirley Weisenbloom (Drugs) who just 


Moved into her new home—and Charlotte Kreiger (J4) who moved 


into her new apartment. . . . Alice Ainsworth’s (J8) son, Brad, left 
sonth % for Marine Corps boot camp at Parris Island. . . . Harvey Garber 
Pla ) named chairman for the Oakland Jewish Center Dance on 
» pat February 8th... . Welcome back to Miss McMann (J19), and Frances 
1% (Flying Squad), after illnesses. Keep well, gals. . . . Abina 
onth. is back in Linens after a hectic Christmas in Toys. . . . Con- 
st be gratulations to Doris Fitschen on her promotion from Toys to Cameras. 
nam... Una Linnane’s (J19) daughter, Eleanor, is to be married on 
a 18th. She formerly worked here in the store. 
aceite WHITE PLAINS 
mail 


tr 


lations to Leonard and Henrietta Vino- 
(Optical Dept.) on the arrival of their 
boy, Paul. . . . To Bertha Brown, (Wall- 
seal we wish bon voyage, for she and her 
d are on their cruise to the Virgin 
Bertha has reason to celebrate, for her 

ton has recently been discharged from the serv- 


ishec “ : ? - Mae Bergstrom, (the other half - a 
column) is out on maternity leave. We 
ao} Miss her very much. .. . Frances Petluck (Silver) goog 
e i very proud these days, because she has re- 
a had a new grandson, David Paul. . . . The sick list is long this 
Month, with Clara MacDonald, Giftwear, still out; also Florence 


Werner, Bedspreads, is in the hospital; Mary Johnstone, Domestics, 
3 out; also Bess Russell, Needlework, out with pneumonia; Yetta 
Seligman, Lamps, is still out. To all these people we wish a speedy 
, and we hope to see you back soon. . . . We are sorry to 
7“ that Mildred Barbella, Housewares, has lost her father. We offer 
N. MME Sincere sympathy to Mildred and also to Agnes Capistrant, Tele- 
ne Order Board, who recently lost her sister. 
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THE STATE OF THE UNION 
Text of Officers’ Report to the Membership (continued) 


Macy’s did was to go to the Na- 
tional Labor Relations Board and 
ask for an election to determine 
if the unions represent a majority 
of the people in the store. The 
next thing they did was go to 
court for an injunction to limit 
picketing. And then they advised 
three other stores in their associa- 
tion to hold fast and give the 
unions nothing! That association 
is called Retail Associates of To- 
ledo. And do you know who the 
“labor relations” advisor is for 
the association? None other than 
Mr. Nathan Shefferman—the man 
whom the Senate rackets commit- 
tee called a “notorious union- 
buster”—and the same man whose 
help Macy’s used to try to keep 
the Roosevelt Field store unor- 
ganized! 


MANAGEMENT ATTACKS 


The employers are waging their 
counter-attack against the unions 
at this time because they do not 
want a powerful labor movement 
on the scene if and when this 
“recession” grows into a depres- 
sion. They want a free hand in 
dictating wages, in laying work- 
ers off, and in exercising gener- 
ally what they call “management 
prerogatives.” 

It is very important that we all 
understand clearly how the em- 
ployers are going about their 
counter-attack. Only if we know 
what they are up to will we be 
able to meet them and beat them. 

Take the so-called “right to 
work” laws. The very name of 
these laws was designed to create 
confusion and uncertainty. Surely, 
no one opposes the right to work. 
All of us believe that every man 
and woman who wants to work 
has a right to. But that is not 
what the law is intended to do. 
The law makes it illegal for a 
majority of the workers in any 
store or plant to vote in favor of 
having everyone in their union. 
The law says that union member- 
ship should be voluntary, and 
that the workers themselves should 
have nothing to say about pro- 
tecting themselves against an em- 
ployer who would seek out and 
hire anti-union workers who theo- 
retically would then bargain indi- 
vidually for themselves. 


RIGHT TO WRECK 


Those who favor the “right to 
work” laws very conveniently 
ignore the fact that in close to 
one hundred percent of the cases 
where elections have been held, 
the vote overwhelmingly favored 
the protection of the union shop. 
Workers everywhere have recog- 
nized the importance of having 
newcomers join their union—and 
have expressed themselves in 


democratic elections. Despite the . 


fact that our entire American 
system of laws and politics is 
based on the principle of majority 
rule, the “right to work” laws 
would substitute the will of the 
individual for the will of the ma- 
jority—and would lead to the de- 
struction of unions. 

And do you know who it is 
that favors passage of a national 
“right to work” law? None other 
than that self-styled friend and 
protector of labor, Senator John 
A. McClellan of Arkansas. 

I don’t know how many of you 
agree, but almost every respon- 
sible trade union leader believes 
that Senator McClellan gave his 
anti-labor game away when he 
announced himself in favor of a 
national: “right to work” law. 
They were forced to the conclu- 


sion that McClellan conducted his 
hearings on corruption only in 
order to poison the public mind 
against unions in general, and to 
create an atmosphere more favor- 
able to the passage of anti-labor 
laws at the coming session of 
Congress. 

Let’s not lose sight of the fact 
that the provisions of these “right 
to work” laws are more stringent 
and restrictive than even the hated 
Taft-Hartley Act. And let’s not 
forget, either, that while McClel- 
lan talks of welfare and pension 
funds mis-used by a handful of 
corrupt labor iodien, more such 
funds are entirely under the con- 
trol of the employers—and the 
employers let out a loud howl at 
the suggestion that they be sub- 
ject to any kind of control or 
supervision. While we do not ad- 
vocate this type of control any 
more for business than we do for 
ourselves, let us be aware of what 
the business man fears most. He 
fears exposure—before the unions 
—of over-stated payments into 
negotiated funds. How many em- 
ployers claim that they are con- 
tributing five or ten cents per 
worker per hour into welfare and 
retirement funds. How many of 
them fought against higher wage 
increases because of the alleged 
cost of “fringe benefits.” But how 
many are actually chiselling and 
mis-using funds that have been 
bargained and fought for? 
THAT’S what they are afraid of 
having made public knowledge! 
These same employers, however, 
are more than willing to work 
hand-in-hand with McClellan (or 
any other union-buster) to im- 
pose restraints on labor. 

There is ample evidence of this 
in the kid glove manner with 
which Senator McClellan handled 
the question of corruption and 
union-busting on the part of man- 
agement -— and the speed with 
which he dropped that part of the 
“investigation.” 


‘GOOD OLD DAYS’ 


In looking back over these nine- 
teen years of bargaining with 
Macy’s we know that they—like 
all other companies—have never 
been happy with the fact that they 
must deal with us as an organized 
group. The fact that we are organ- 
ized has cost Macy’s million of 
dollars that they would never have 
otherwise had to spend. 

And like all other companies, 
Macy’s would like to go back to 
the “good old days” of the 1930's, 
when they could put through a 
pay cut without fear of an explo- 
sion—when they could put into 
effect a “Scotch week,” where you 
worked three days instead of six, 


but Macy’s squeezed nearly a full 


week’s work out of you for half 
a week’s pay. When they could 
fire you on the spot for no cause 
at all—and when promotions, 
raises and jobs were reserved for 
the boss’ pets—and had nothing 


to do with merit or seniority! 


FIGHT GOES ON 


During the year 1957 alone we 
fought some major battles against 
Macy’s attempts to roll the 
clock. Macy’s, sensing that the 
anti-union tide is now running 
in their favor, fired a worker for 
what they tried to call “insubor- 
dination.” But the facts were not 
as Macy’s stated them—and the 
company found our union ready, 
willing and able to stand up and 
fight fake We got that member 
back his job with full pay for the 
time that he was out as a result 


of the company’s high-handed 
action. 

Also during the year 1957 Ma- 
cy’s chose to try to re-assert. their 
“management prerogatives” by at- 
tempting to demote a worker with 
close to 30 years of service. The 
said he wasn’t producing cual 
—that he didn’t know his mer- 
chandise— and that he didn’t 
know how to approach a custo- 
mer— AFTER 30 YEARS! But 
again our union was on the job. 
We took the facts to an impartial 
arbitrator—and Macy’s got their 
ears pinned back! But what 
Macy’s was trying in this case 
they have tried before. The last 
time they picked a long-service 
union member as a guinea pig 
they tried to discharge him. Then, 
as now, we fought back and won. 
But let none of us be so foolish 
or innocent as to believe that 
Macy’s will give up trying. They 
will constantly look both for weak 
spots in our armor and for new 
means of accomplishing the same 
old anti-union objective. 

Not all our battles ended in vic- 
tory. Macy’s entire legal staff con- 
tinues to use a magnifying glass 
in search of loopholes in our con- 
tract. We challenged their right 
to add packing to the duties of 
straight commission and salary 
plus commission workers. But the 
arbitrator refused to rule on the 
merits of our case since it was not 
specifically provided for in the 
contract. We called on Macy’s to 
do the right thing and pay for 
time lost due to transportation de- 
lays during the recent subway 
strike—but they refused based on 
the fact that they pay you a bonus. 
Then we asked them to consider 
giving a straightforward, honest- 
to-goodness Christmas bonus in- 
stead of their phony attendance in- 
centive bonus—but they wouldn’t. 
Not that the time lost or the bonus 
are covered by the contract—they 
are not—but that they concern 
your well-being. And your well- 
being is the business and the con- 
stant concern of your union and 
your officers. 

Not too long ago Macy’s added 
a second late opening at the White 
Plains store—and a third at Ja- 
maica. Before they did that, they 
opened the unorganized Roose- 
velt Field store three nights a week 
—and rumor has it that a fourth 
late opening will soon be added 
there. 

There can be no doubt that if 
the company had a free hand there 
is much more they would like to 
try to do. But with our union on 
the scene they just know they can’t 
get away with most of what they 
would like to try. That is the 
reason why they—and other man- 
agements—would like to see all 
unions go down the drain of his- 
tory. 


PROSPERITY PROGRAM 


It is difficult to say how much of 
even the present level of prosperity 
is due to the fact that our govern- 
—_ is spending billions of dol- 

rs every year on planes, guns, 
tanks, bombs and edule As our 
International Union President, 
Max Greenberg, said at our last 
Shop Steward conference, it would 
seem that if world peace were 
guaranteed tomorrow and the gov- 
ernment stopped spending those 
billions, we would have a major 
depression the day after tomor- 
row. 


But a depression is not inevit- 
able or necessary! We think the 
government can, and should 

(Continued on page 4) 
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large sums of money on sorely- 
needed schools and hospitals; on 
low- and middle-income housing ; 
on medical research that can pro- 
duce cures for such ills as cancer 
and heart disease. We think that 
taxes on low and middle incomes 
must be cut in order to increase 
the purchasing power of all wage 
earners. 

We think that the federal mini- 
mum wage must be raised to at 
least $1.25 an hour—and that it 
must be applied to all workers. 
We think that some form of price 
control must be put into effect to 
prevent the continued skyrocket- 
ing of prices which prevent people 
from buying back the very things 
they help produce. 

And if—despite such measures 
—communities such as Detroit or 
Long Island are hit, even tempo- 
rarily, by large scale layoffs, we 
believe that an immediate mora- 
torium should be declared on all 
credit payments and mortgages. 
In this way, the large sums of 
money that workers have invested 
in their homes, cars and other 
items would be protected against 
hasty repossession by banks and 
finance companies. 

If you think such a program is 
worthwhile and necessary, let me 
just remind you that in November 
we will again be going to the polls. 
We will be voting for programs as 
well as men. Let us not sit and 
wait like lambs await the slaugh- 
ter. Let us make all the candidates 
aware of what we want and need. 
Let us make it clear that our sup- 
port will go only to those men 
whose programs most accurately 
reflect the needs of the many— 
not the few. 

Ours is not a pie-in-the-sky pro- 
gram. It is a down-to-earth pro- 
gram that can help stave off an 
economic crisis. It is the kind of 
program that we won once before 
in this country, but which has 
been whittled away at during these 
postwar years. 


NEGOTIATIONS 


Also in this connection, let me 


point out that we have another di- 
rect responsibility and direct role 
to play. For in twelve short months 
our contract with Macy’s will ex- 
pire. At that time we will have the 
job of sitting down and hammer- 
ing out a new contract that will 
still more adequately meet our 
problems and our needs. 

We want — and need — 
higher pay and higher pen- 
sions! We want a shorter work 
week! We want basic changes 
in our wage structure, with 
more money in the automatics 
and less that depends on 
Macy’s job reviews! We want 
branch store rates of pay 
equalized with those in Her- 
ald Square! We want contrac- 
tual control over the number 
of night openings! We want 
contractual limitations on 
Macy’s scheduling of work as- 
signments! We want an im- 
proved vacation plan! We 
want job definitions—and we 
want a substantially higher 
minimum wage! 

Although your officers are con- 
stantly making note of ways and 
means of further improving the 
contract, there are most probably 
many more suggestions which you 
would like your executive board 
to consider and your negotiating 
committee to act upon. 

For this reason we are planning 
to call special leadership meet- 
ings of your Shop Stewards and 
Board members in the near future. 
But for these meetings to have 
maximum meaning it is essential 
that you put down on paper any 
suggestions you might have for 
improving our contract. Turn your 
suggestions over to your Steward 
or Board member so that he or 
she can bring it to the meeting, 
present and discuss it on‘its mer- 
its. Only in this way can we get 
the benefit of everyone’s experi- 
ence and thinking. 


NEW GAINS 


Like workers everywhere, we 
have had to struggle to keep our 
heads above water during this 
period of rising costs. We were 





Union Challenges Suspension... 


(Continued from page 1) 

The seven-hour hearing was 
marked by conflicting testimony 
as to events and provocations lead- 
ing to Mr. Rawdin’s verbal attack 
on a Fabrics Department sales 
manager. 

It was the Union’s contention 
that Mr. Rawdin, under heavy 
pressure of a long-standing and 
unsolved problem of inadequate 
coverage, was acting in his capa- 
city of 6th Floor Divisional Chair- 
man when he sought to raise this 
question at a time when added 
packing duties were being im- 
posed on already overburdened 
workers. 

Macy’s, choosing to ignore the 
fact that all previous complaints 
about the coverage problem had 
not produced a solution, claimed 
that Rawdin was out of order and 
should have used the grievance 
machinery instead of a training 
meeting. 

Two of the Union’s witnesses, 
Mr. Rawdin and Mrs. Rose Kelly, 
testified that it was only after 
Rawdin became thoroughly out- 
raged by the executive’s refusal 
to even allow him to ask a ques- 
tion—during the question period 
—that Rawdin told him, “I don’t 
want any more lip from you.” 


This remark, according to 


Macy’s, “struck at the roots of 
executive authority” and threat- 
ened the company with “the law 
of the jungle.” Macy’s also told 
Arbitrator Bailer that Mr. Raw- 
din had been placed on warning 
in November of 1955 when all 
workers on the 6th Floor refused 
to work Election Day overtime 
after the company had brought 
in Saturday-onlies instead of first 
offering the added earning oppor- 
tunity to full timers. 
Union’s View 

In summing up the Union’s po- 
sition, Attorney Schwartz told Dr. 
Bailer that, “What stands out 
quite clearly is that Rawdin has 
gotten into difficulty with Macy’s 
only when acting as a representa- 
tive of the people. Otherwise he 
is an exemplary employee. . . . 

“When an employee acts as a 
representative of the people it is 
unnecessarily harsh and illegal to 
punish him and interfere with the 
right of the people to union rep- 
resentation without intimidation 
and coercion. . . . 

“It is our position that we do 
not engage in name calling or 
impudent language toward one 
another . . . but to deny him 
(Rawdin, Ed.) the right to speak 
is discriminatory in the meaning 
of Section 2.05 of the contract.” 


fortunate to add another $3 to 
our pay envelopes last August as 
a result of our hard-fought strike 
in 1956. And on February 1st Ma- 
cy’s will begin to pay for an addi- 
tional $1,000 life insurance policy 
for every member with six months 
or more of service in the store. 
This means that after six months 
the beneficiaries of union mem- 
bers will be entitled to that $1,000 
plus our constitutional death bene- 
fit of $100. After one year those 
beneficiaries will be entitled to 
the $1,000, plus our constitutional 
death benefit of $200, plus $100 
from our International Union. 
And after five years, those bene- 
ficiaries will be entitled to the 
$1,000, plus our constitutional 
death benefit of $300, plus $100 
from the International, plus as 
much as $300 under the contrac- 
tual death benefit. All this applies 
to service time spent on jobs cov- 
ered by our Union contract. It 
does not apply to time spent in 
exempt or executive jobs. 

Also on February Ist our sick 
pay provision will rise to a maxi- 
mum of $48 a week for as long 
as 26 weeks after three working 
days. of illness. This stands in 
sharp contrast to the maximum 
provided by the New York State 
Disability Act which is now $45 
a week for only 20 weeks and not 
until a person has been out eight 
days. 

But having said all this, it must 
be said that there is still much 
room for improvement. We must 
be mindful that in spite of the 
fact that the other New York de- 
partment store unions were living 
under five year contracts we went 
on strike in ’56 and established a 
level of wages and working con- 
ditions that they have yet to 
achieve. Such extended agree- 
ments vastly complicated our own 
negotiations and our strike. It is 
now our hope, however, that as 
their contracts expire this spring 
they will press forward to substan- 
tial gains. This would help set 
the stage for our own contract 
expiration next year. 


LOOKING AHEAD 


In the past we have had to 
fight only against Macy’s. We are 
now in a period where manage- 
ment has opened a second front— 
this one in Washington. We, along 
with all of labor, have a great 
stake in the outcome of the bat- 
tles ahead. We again call on all 
our members to take a more ac- 
tive part in the life of the union— 
in our meetings, on our commit- 
tees, and in the activities we spon- 
sor. We must stop taking the con- 
tinued existence of Local 1-S for 
granted. We must stop taking fu- 
ture gains for granted. We must 
recognize that they both depend 
on our spirit, our enthusiasm and 
our unity. With those, we will 
safeguard our union and continue 
our progress through 1958 and 
for many years to come. 

We, along with the rest of labor, 
can resist the union-busting drive 
and we can overcome the dangers 
of depression. Our own future as 
individuals and as union mem- 
bers can be as beautiful and as 
secure as the future of all Ameri- 
ca. The American people have the 
means, the skill, the know-how 
and the intelligence to turn back 
all threats that menace us. 

This, then, is the State of the 
Union—Local 1-S and the United 
States of America, this January, 
1958—which I hope will be the 
first of many happy months for 
all of you—all through the year. 





OFFICIAL NOTICE. 
Divisional Meeting Schedul 


provided for in Article IX 
tion 4 of the Local 1-S ¢ 
tution. 
Absence excuses must } 
with your Shop Steward 
five days before or af 
scheduled date of your me 
BE SURE TO A’ D 


This is the only official notice 
to be given for Divisional Meet- 
ings for all members including 
Saturday-onlies and Fractionals. 

Admission will be by 1958 
Union card. An unexcused ab- 
sence will be liable to a $2 assess- 
ment to the Welfare Fund as 


GROUP 
Beauty Salon 
9th Fl. (PT-FT) 
Street Floor (PT-FT) 
3rd Fl. (PT) 
3rd Fl. (FT) 
6th Fl. (PT) 
6th Fl. (FT) 
5th Fl. (PT) 
5th Fl. (FT) 
ASD (PT) 
ASD (FT) 
Packing-Supply 
Food (PT) 
Food (FT) 
Ad.-Display (PT-FT) 
Bofs, Comp. (PT-FT) 
4th Fl. (PT) 
4th Fl. (FT) 
8th Fl. (PT) 
8th Fl. (FT) 
DA-CT (PT-FT) 
MTE, Alt-Repair 
Controllers 
Receiving (PT-FT) 
2nd Fl. (PT) 
2nd.Fl. (FT) 
Basement (PT) 
Basement (FT) 
7th Fl. (PT) 
7th Fl. (FT) 


Wed. 
Wed. 
Wed. 
Tues. 
Tues. 
Wed. 
Wed. 
Tues. 
Tues. 
Tues. 
Tues. 
Tues. 
Wed. 
Wed. 


Mon. 


Tues. 
Tues. 
Tues. 
Tues. 
Wed. 


Jan. 
Jan. 
Jan. 
Jan. 
Jan. 
Jan. 
Jan. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 


Mar. 


Tues. 
Wed. 
Wed. 
Wed. 
Tues. 
Tues. 
Wed. 
Wed. 


Mar. 
Mar. 
Mar. 


Mar. 
Mar. 


BRANCH STO 


Parkchester Tues. Feb. 
White Plains 
Flatbush 


Jamaica 


Mar. 


Mar. 
Mar. 
Mar. 
Mar. 


Mar. 
Mar. 


DATE 


15 
22 
22 
28 
28 
29 
29 
ll 
1l 
18 
18 
25 
26 
26 


3 


4 
4 
ll 
11 
12 


Fri. Mar. 14 
Mar. 


18 
19 
19 
19 
25 
25 
26 
26 


4 


Tues. Feb. 11 6: 
Fri. Feb. 14 
Wed. Feb. 26 6:15 P.M. 


TIME 
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6:30 P.M. 
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Audi or 
Conference | 
Hotel 

Audito: 

Audito 

Audita 

Audito; 

Audito: 

Audite 

Audita 

Auditoriu 

Audito 

Audito 

Audito 


Audito 
Audito 


Auditoriw 


Audito: 
Auditori 


Auditorim 


Auditori 


Auditorim 


Hotel Mz 


Audito 


Audito 

Auditori 
Auditori 
Auditori 


Auditoriu 


Chester He 
VFW 
Johnny Johr 


Jamaica Hi 


PT—Part Time; FT—Full Time; PT-FT—combined Part Time, Full-Ti 
*Asterisk denotes meeting at which Executive Board election will be held. 
All meetings are at the Union office unless otherwise indicated. 
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PERSONALS 


FOR RENT—Large room for couple or single man. All 


privileges. Call JA 3-8354. 


FOR RENT—Two separate rooms, furnished. Bensonhurst area, 


sonable. Phone BE 2-8475 all day. 


FOR RENT—Five room apartment in Bronx, half-hour from 
Square. For further information call WE 3-0397. 


WANTED—2!, or 3 room apartment in Astoria or Woodsid 


$65. Call after 6 P.M. RA 1-0749. 


WANTED—Desperately need 11 to 3 rooms, lower west side 
hattan. Call Monday through Saturday 9 A.M. to 6:30 P.M. SU 74 


FOR SALE—Pair of chrome bar stools with back rests and 4 


rubber seats. 


offer refused. Call evenings, BU 2-2639. 


Personal ads for the Local 1S NEWS must be received at the Ui 
office by the lst or 15th day of each month. Ads received on the 

appear in the issue dated the 15th. Those received on the 15th will ag 
in the issue dated the lst of the following month. This is offere 
service to members of Local 1-S and there is no charge for personal 


Black and white. Excellent condition. No reas¢ 





upon request. 


the Union Office—WA 4-4540. 





MEDICAL PLAN —For the name and address of the doc 
dentist, optometrist or podiatrist nearest you CALL the 
Office—WA 4-4540 or Associated Physicians Medical 
BU 8-4210 (Night or Day). Complete schedule of fees avail 


BLOOD BANK—if you need blood from the Blood Bank 
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